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Leaders are Made, Not Born
The ‘born or made’ aspect of leadership is one of the topics that have yielded hot debates over the years now. In such debate, there is a wide range of views that different groups of scholars and theorists have tabled to support and counter each side of the argument. However, one point that the supporters of the born side have used frequently in arguing their case out is that leadership existed from the beginning of the universe, long before education from where leaders can be made came into being. The most frequently cited ancient leadership figures here include the likes of Abraham and Moses, people who had no formal education to acquire leadership skills but effectively led people during their time. On the other hand, the supporters of the made side of this hot argument contend that if leaders were born, then every person would be a leader, something that has never and will never happen in this world. Taking my own personal point of view, leadership is a skill that can be acquired by people, and those who successfully acquire such skills become leaders. Consequently, it is an undoubtable fact that leaders are made and not born.
According to many behavioral theorists like B.F. Skinner and Yuan Pavlov, considered the fathers of behavioral theory of leadership, believe that people can become leaders through the process of teaching, learning and observation (Yukl, 1971). The behavioral theory further contends that leadership is a set of skills that people can learn and acquire through various ways including training, perception, practice and experience over time (Ruvolo, et al., 2004). Consequently, people who get the opportunity to learn or get trained on the different kinds of skills that constitute leadership become leaders. This is a conceivable fact judging from how leadership is observable in the contemporary world. Virtually all the recognized leaders exercising their leadership as heads of states or mangers of business organizations are people of high academic records. Such people have pursued education nearly to the highest levels, the education of which has made it possible for them to acquire a wide range of leadership skills that have made them to succeed in their various leadership positions.
An example of a leader in the contemporary world who depicts a real proof that leaders are made and not born is Donald Trump, the current president of the United States of America. Since childhood, Mr. Trump has displayed individual efforts to educate himself and build different kinds of business organizations that are run by management teams, the teams of which he is the leader. Forming these wide range of private business entities gave Trump an opportunity to get exposed to a wide range of leadership challenges, the challenges of which served as key learning points for him to acquire more and more leadership skills. with such massive skills acquired, Trump was able to convince the majority of the Americans to rally behind him and vote him in as the US president in the last American elections.
In conclusion, the fact that monarchies have greatly reduced in the contemporary world of leadership is another fact that is reason enough to proof that leaders are not born but are mad. Such monarchies used to bestow the throne of leadership only to one lineage, believing such lineage was destined to lead by the Supernatural God. These monarchies have however had very astonishing history of misuse of leadership positions and power, something that made people to realize the fault in their traditional beliefs. In addition, business organizations have established high academic standards that potential managers must meet before assuming such leadership positions (Ruvolo, et al., 2004). This means that learning and training are now globally recognized as the avenues through which people can be molded to become great leaders. This conviction does nothing less than proving the fact that leaders are made, not born. 
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